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EMPLOYMENT AGREEMENT
 
By AND llETWEEN
 
THE ONTEORA ADMINISTRATORS ASSOCIATlOl'l'
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TflE ONTEORA CENTRAL SCHOOL DISTlUCT
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FOR THE l'ERIOD 
JULY 1,2008 
through ", 
, JUNE 30. 2011 
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ARTICLE I 
Preamble 
The Onteora Administrators Associalion declares its common interest with the 
Onteora Central Schoo! District Board of Education in the desire to achieve the tinest possible 
edueation for the children of the Onteora Central School District cunsistent with the 
aspirations of the conullunity. It is the Association's purpose to accomplish this desire 
through the continuation of the cooperative relationship between the Doard of Education ami 
the school administrators of the Onteora CentraJ School District. 
ARTICLE II 
Recognition 
The Superintendent hcr~by reeognh:es the Association as the exclusive and sole 
bargaining representlltive fore the Building Principals, Assistant Principals, Director of Pupil 
Personnel Services and the Assist:mt Director of Pupil Personnel Services, Director of 
Physical EducationlAlhletic Director/Health Coordinator/Dean of Stullents or inllividuals 
serving in such capacity. 
ARTICLE III 
Rights of the Association 
A	 The Association shaH have the right to the use of offices or building facilities of the 
personnel of the Association lor the affairs of the Association without prior approval, 
provided it does not interfere with normal school operation. 
B.	 1. Defore eliminating or adding a position covered by this Agreement, the 
Superintendent shall first directly consult with the Association so that their 
views may be expressed. After consultation with the Association, the affected 
mcmber shall be given notice in writing not less thlUl 60 days prior to the time 
the employee's employment with the District it is to tenninate. If such notice 
is not provided. thc employee shaH be paid two months salary at a rate of 
112Jl01!l of their annual snlary per day, 
2.	 In the event of an employee resigning their position with the District, the 
employee will give written notification 30 calendar days prior to the effective 
date of the resign<:ltion. If such notice is not given, the employee shall forfeit 
any unused time accumulations that would otiIerwise rcsult in a monetary 
payment to the employee. 
C.	 Each building and thl: oftke of the Director of Pupil Personnel Senrices shall rcceive a 
copy of the agenda for each Board of Education meeting and thl: subsequent minures 
of each Board of Education meeting after they have been approved. 
D.	 Upon reasonable prior notice to the administration assigned by thl: Di.slrict, the 
Association may conduct meetings in District buildings at times which do not interfere 
with thc instructional schedule and is subject to those Board regulations regarding the 
publie use of buildings. 
E.	 The Association may distribute printed materials via interwschool mail and e-mails. 
F.	 The OAA Presidl:nt and Vice President or lksignec shall be grantcd an additional five 
days to be shared betwcen them for Association assistance in implementing shared 
decision making, teacher mentoring and other mutually agreed upon work; provided, 
however. that up to 3 sueh days in the aggregate per school year may be utilized by the 
OAA President or hislher designec(s) tor OAA husiness. Such time off will be 
granted by the Supcrintl:ndent or hislher designce. 
ARTICLE IV 
Negotiations Procedures 
A.	 Terms and condiljons of emploj111ent in this Agreement shall remain in effect until 
altered by mutual agreement in writing between the parties and after ratification of 
those mutual agrecment(s) by both the Association and the Distriet. The parties 
aceordingly agree to cooperate in arranging meetings, selecting representatives for 
discussion, furnishing necessary information, exchanging relative data, and otherwise 
constmclive considering and resolving any matters which may arise. It is in the 
intcrest of both parties that the opportunity for mutual discussion be provided to 
interpret and/or clarify an article in this Agreement when the President of the O.A.A. 
and the Superintendent of Schools agree the substance of an article is unclear. Such 
interpretations and/or clarifications wil1 be written in the foml of n "Memorandum of 
Understanding" which becomes effective when agrecd upon by both parties to the 
Agreement. 
B.	 No later than January 15 Lh, the parties will enter into good faith negotiations over a 
successor Agreement oovering the following period. 
C.	 Ncithcr party in ilny negotiations shall have any control over the selection of the 
negotiating representatives of the other party and each party may select its 
representatives from within or outside the school district. While no fmal Agreement 
shall be executed without ratification hy the Assodation and tbe Superintendent, the 
parties mutually pledge that their representatives will be clothed with all necessary 
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power and authority to make proposals, consider proposals, and reach compromi~es in 
the course of negotiations, 
D.	 Unlcs.s the parties agree otherwise, there will be a two-hour limit for negotiation 
seS~iOns. 
ARTICLE V 
Grievance Procedure 
A.	 Definitions: 
1.	 A grievance exists when an employee or group of employees of the A:;.sociation 
claims that there has been a violation, mi.sapplication or misinterpretation of an 
express provision of this Agreement. A grievance shall be submittoo within 
thirty (30) ealendar days of when the grievant knew or should have known of 
tbe events leading up to the alleged violation. If a grievance is not submitted to 
arbitration then it wHl be decml:d to have been waived, considered to be null and 
void and shall not be further proce:'lscd. 
2.	 An aggrieved person is the person or persons making the claim. 
3.	 A party in interes~ is the aggrieved person andlor persons who might be required 
to take action or against whom action might be taken in order to resolve the 
claim. 
B.	 Purpose: 
I.	 The purpose of this procedure is to secure, at the lowest possible administrative 
level, equitable solutions to the problems which may arise afYeeting the welfare 
or working conditions of the administrative staff. Both parties agree that these 
proceedings will be kcpt as infom13l and confidential as may be :lppropriate at 
My levd of the prueedure. 
2.	 Nothing herein contained will be construed a." limiting the right of any 
aggrieved person having a grievance to discuss the matter informally with any 
appropriate membcr of the <ldministration, ~nd having the grievance adjusted 
without intervention of the Association, pmvideu the adjustment is not 
inconsistent with the tt':rtns of the A~ecment. 
C.	 Procedure: 
Since it is important that grievance~ be proce~.scd as rapiuly as possible, the number of 
d~ys indicated at eaeh level .should be considered as the maximum and every effort 
3
 
~hould be made to expedite the process. Thc time limits specified may, however, be 
extcndtXl by mutual agreement. 
The grievant and/or the Assoclation shall submit the grievance in writing to the 
Superintendent of Schools. The Superintendent of Schools shall meet with the 
grievant and/or Association within ten (10) school days of the request. The 
Superintendent of Schools shall communicate an oral decision within len 00) 
school days of having orally heard the grievance. 
2. Level Two: 
If the aggrieved and/or the Association is not satisfied with the oral disposition 
of hislher grievance at level one, or jf no uecision ha." heen renuered within ten 
(10) school days after presentation of the grievance, the aggrieved may request a 
written deeision un the grievance. The Superintendent of Schools shall render a 
decision in writing within ten (l0) school days of the request. 
3. Level Three: 
If the aggrieved person is nol satisfied with the disposition of his/her grievance 
at level two, or if no decision has been rendered at level two, then within ten 
(10) school days after the aggrieved received or woulu have received a written 
decision at level two, lhe aggrieved may file an appeal to the Board of Education 
within tcn (l0) school days after a decision by the Superintendent. At the next 
rcgular school board meeting after receiving the written grievance. the Board 
will mcet with the aggrieved person or the aggrieved person's representative for 
the purpose of resolving the grievance. Provided however. at the Board's option 
it may consider the grievance baseu upon paper submission(s) in lieu of a 
meeting. Notice of this option shall he given to the Association at least five (5) 
husiness days before the Board mec:ling at which the grievance is scheduled to 
be considered. If the Board chooses the option of considering the grievance 
based upon papcr submission(s), thc Association may, at its option. 5lubmit 
addilional infonnation in support of the grievance up until the Board meeting on 
the grievance. Failure to submit additional papers at this level shall not preclude 
any further submissions shoulu the grievance he processed at a suhsequent level. 
4. Level Four: 
If the aggrieved is not satisfied with the disposition at level three, or if no 
decision has becn renuered within ten (l0) st,;hool days after the Board met to 
consider the grievance. the aggrieved and/or the A~:;ociation may, within ten 
(10) schoo! days after a uedsion by the Board or in the ca.<;e of no uedsion being 
rendered by the Board twenty (20) :;..:.hool days after the Board met, whichever is 
sooner, request in writing that the Association submit his/her grievance to 
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arbitration. The decision to promote a grievance to arbitration shall be made at 
the sole discretion of the Association. 
5. Level Five: Arbitration Pro~edure-
The District aud the Association will attenlDt to agree upon an arbitrator or, 
failing such agreement, the Association may file a written demand for 
arbitration with the American Arbitration Association. Arbitration will thm 
proceed pursuant to the Voluntary Lahor Arbitration Rules of thc American 
Arbitration Association. The decision of the arbitrator shall be final and 
hinrling. 
D. Rights of Administrators to Representation: 
Any party ~n interest may be represented at an levels of the grievance procedure by a 
person of their own choosing. except that they may not be represented by a representative or 
an ufficer of any teacher organization other than the Association. When an Administrator is 
not rcprcsl-i1ted by the Association at level three, the Association shall have the right to be 
informed and to state its vicw in closed session. if so requested. 
E. Miscellanoous: 
It: in the judgment of the Association, a grievance affects any group witbin the 
administrative staff, the Association may submit such grievance in writing to the 
Superintendent of Schools directly and process such grievance through levels HI and IV. 
ARTICLEV\ 
Administrative Staff Conununications 
The Onteom Administrators Association reserves the right to appoint a representative 
on any committee when other sr..:hool employee assoeiations arc permitted to appoint. 
ARTlCLEVU 
_Professional Improvement 
A.	 The parties support the principles of professional growth of Association member, 
participation by Association members in professional organizatiun in the areas of 
their spceialization and participation in community educational projects. If absence 
from school during school bours is required. approval of the Superintendent must 
first be obtained. 
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B.	 Acceptance or rejection of such wnti:rences or meeting requests shall be solely 
within the province of the Superintendent. 
C.	 "Ibc Di~trict will provide $500.00 for each administrator tor training, seminars, 
and/or workshops that are taken collaborative1y anJ encourage administration 
inten]ependency. 
ARTICLE VIII 
Work Year and Vacations 
A.	 Twelve month Administrators will work the full calendar year and shall receive 
all legal holidays which apply to teaching and non-teaching employees. 
B.	 Twelve month Administrators who are tenured shall receive twenty-six (26) 
vacation days annual1y. Twelve month administrators who are not tcnureJ shall 
receive twenty-one (21) vacation days annually. Vacations shall be taken during 
the Winter and/or Spring recess or during the months of July and/or August (with 
the exception of the week prior to the opening of school), or when school is in 
sessions, as may be approved by the Superintendent. Administrators shaH be 
available to attend the Ulster BOCES Principals'/Administrators' Academy and 
may not utilize vacation on that day; provided, however, that they shall be entitled 
to notification of the date when the Academy will be condul.:too within five (5) 
husiness days of lhe District's receipt of notificatiun of said date. 
C.	 Each administrator will supervise and/or participate in a responsibility relevant to 
their area of supervision and/or instruction at the discretion of the Superintendent. 
D.	 Ene..:tive July I, 2005, each administrator shall he permitted to buy back up to 
five (5) unused vacation days per year at a buy back rate of three hWldn...'\l and 
tiny dollars ($350) per day. The cash back payment shall not be added to the base 
salary. 
ARTICLE IX 
Fringe Benefits 
A. ilEALTH INSURANCE 
I,	 Effective July I, 2008, unit members shall contribute S% towards the I.:ost of 
individual and family health insurance premiums: etfcctive July L 2009, unit 
members shall contribute 9% towards the cost of individual and family health 
insurance premiums and effective July 1, 20ID, unit mcmbcr.s shall contribute 
10% towards the co~t of individual and family health insurance premiums. 
Employees hired after December 6, 1999 must hc regul3Tly scheduled to work 
.75 of the work week to be eligible for a District wntribution tor health 
insurance benefits. 
Heillth insurance coverage shall be extended to domestic partners subject to the 
limitation and restrictions and eligibility requirements provided by the plan in 
which the employcc partieipiltes. 
2.	 The District's contribution to the individual and/or family cost for premium to 
an HMO (Wellearc, MVP, etc.) will be limited to the maximum dollar amount 
of the DEHIC Alternate PPO. Additionally, the Distriet's contribution shall 
not exceed nincty-two (92%) of the premium for the HMO premiums for 
individual and family coverage effective July 1, 2008; ninety-one percent 
(91 %) of the HMO premiums for individual and family covemgc ciTeetive July 
1, 2009; and ninety (90%) of the HMO premiums for individual and family 
ooverage effective July I, 20 IO. 
3.	 Exccpt us other wise provided in Section A below, it is ogreed that members of 
tbe unit represented hy the OAA for all regular administriltive penionneJ may 
direct the District to remove themselves from health insur.mce covcrage in 
exchange for a payout under the following rules: 
a.	 1\11 seh;dions and request for reinstatement !iliall be in writing. 
b.	 Employee.s electing 10 waive insurance coverage shall demonstrate to 
the satisfaction of the Business Office that they have adequate 
altemntive ooverage. 
e.	 Except for married couples both working tor the District (see Section 
4 below), employees opting to waive coverage and receive a payout 
in lieu of insurance .shall be entilled to an alffiual payment as follows: 
52,20U Family, $1,700 Individual. 
d.	 Employees with drawing tor a full year as ofJuly 1~1 will be paid half the 
amounl in December and half the amounl in the following June. 
Payments will be made in December find June following withdrawal. 
Employees 'Nithdrawing at other times will receive pro ram pnymrnt. 
e.	 Any individual clet:ting this option may revert to the plan of previous 
enrollment subject to tbc provisions of each individual plan. 
4. Health insurance buyout will be mandatory for District employees whose 
spouse is also a Distrid employee. The employee opting out of family 
7
 
(;Overage wlJl rcc~ive two thousand four hundred dollars ($2,400.00). The 
employee will not be eligible for individual coverage. Employees who 
withdraw after the star! of the school year in September will receive pro rata 
payments. 
Employees withdrawing for a full year as of July 1,1 will be paid one third of 
the amount in December and the remaining two-thirds of the amount in the 
following June. Payments wiH be made in December and June following 
withdrawal. Employces withdrawing at other times will receive pro-rata 
payment. 
5. Retirees and employees who become ineligible for the buyout because of death 
or divoru: will be immediately reinstated to the district health insurance plan 
or HMO option. The rein...tntemcnt of the retiree or employee will cause the 
buyout to be prorated for that year. 
6. Health insurancc coverage ior employees resigning at the end of the school 
year shall be tenninated as of August 31 b1. of that school year. 
B. PAYROLL SAVINGS 
Tax: sheltered annuities are available for any administrative staffmL'IIlber upon 
requcst to the District prior to November 1st. Payments for these annuilies 
shall constitute a reduction in salarie~ as authorized by the staff members and 
will be deduetible automatically by the School District from eaeb paycheck. 
The Distril.:t will select onc company to serve as forwarding agent. The District 
will offer an IRS CocJe Section 457 Plan effective in the 2005-2006 sehool 
year. 
C. HEALTIl INSURANCE - RETIREES 
Upon retirement, the Dlstriet will pay 100°/... (individual) and 50% (family) of 
the premium eost of the health insurance plan for administrators who have 
been with the Di~trict for a minimum of five (5) yean; prior to retirement. 
D. SICK LEAVE 
Twelve (12) month administralors shan be granted eighteen (I~) slck leave 
days per year for personal sick leave or immooiate family illness, and be 
permitted to accumulate a total of 250 days. For the purpose of sick leave, 
immediate family shall be defined consistent with the Family and Medical 
Leave Act ("FMLA"). Unit membm will not have to fill out any torrn~ for 
family illness use, hut mu.st state whether such absence is for personal illness 
or family illness. Each year, the eighleen (18) sick leave days will be ercllited 
to each returning unit member. Any unused sil.:k days will bc ac.;l.:umulated, 
however. accumulatcll sick leave luay only bl:: used lor personal 11lncss. 
Medical chcc..:k-ups or annual physical ex:.amination.':i are not considcrell as "sick 
leave." Upon request, the District will provide a statement of the number of 
sick leave days c.::redited to such unit member and the same shall be furnished 
orally or in writing at the unit member's election. 
E. SICK LEAVE BANK 
Administrators may be allowed to contribute up to two days from their 
accumulated sick leave to the Sic.::k Leave Bank. Only rontributing employees 
may be members of the Dank. 111e Bmlk. shall be tor use in cases of prolonged 
serious illness or injury after accumulated sick leave has been exhausted. 
There shall be automatic renewal when the Bank is exhausted and use by an 
individual is limited to sixty (60) dllyS per schuul year. A committee of three 
administrators and three employees shall regulate withdrawals, additions and 
the general use. 
F. PAYMENT FOR UNUSED SICK LEAVE 
Any employee eligible for retirement shall be paid for all umlsed sick leave 
days upon retirement from the District according to the tollowing fonnula: 
Pa)ment for Unused Sick Leave upon Retirement: 
Num. of Ace. Di1Ys Payment Amount Per Day 
0-75 $0 
76-100 $53 
101-125 $68 
126-175 $88 
176-200 $113 
200-max 250 5116 
G. BEREAVEMENT LEAVE 
Association member will be pcnnitted tive (5) days emergency leave with pay, 
per occurrence, for death of husband, wife, domestic partner (as .defined by the 
DEHIC) child, father, mother, sister, brother, step-parent, step-child and 
grandchildren. A maximum of three (3) emergency lcave days per year with 
pay shall be granted for death of nvn-immediJte family as follows: father-in­
law, mother-in-law, sister-in-law, brother-in-law, and employee's 
grandparents. uncle and aunt. A maximum of three (3) emergency leave days 
per year with pay shall be granted for death ora domestic partner's (as defined 
by the DEHIC) father, mother. sister, or brother. 
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II. RELIGIOUS LEAVE 
Up to three (3) non-cumulative religious leave days per year will be ~ranted 
with full pay where absence from work is a tend of the employee's faith and 
upon written request to the Superintendent of his/her designee at kast ten (10) 
working days in advance of such leave. 
I. SPECIAL LEAVE 
Each administrator shall be granted two (2) days with pay for conducting 
pl,'Tsonal business that can not be conducted at any other lime. Special leave is 
not to be considcre<.l as vacation time. It implies that the situation warranting 
use of these days is considered to be more important than the professional's 
responsibijity 10 the School District. 
J. JURY DUTY AND LEAVE PURSUANT TO SUBPOENA 
1. Absence from duties necessitated by suhpoell8 of any court or any otlicial 
body having the legal power to compel attendance shall not be charged to any 
fonn of leave and salary shall be paid in full. Wlu:re actions are hrought 
against the Distrid by OAA, this provision shall be limited to only those 
subpoenas whieh are necessary. 
Any employee subpoenaed will be paid hislher regular salary while serving as 
a juror, provided that within five (5) business days of oompleting the jury 
assignment, the employee submits I.!<')l,,;umentation from the court substantiating 
the absence. 
K. SERVICE LEAVE 
Any regular employee requesting leave as a member of any armed forces wiIJ 
receive a leave of absence with full employment rights at the termination of 
such duty. This shall exclude voluntary service in ex<.:ess of four (4) years. 
1. They will he given one (I) year of service credit for each year in 
the Armed Forces. 
2. Tenure rights or probationary credit when [eave is taken 
3. A similar position to that left wiH be given them upon return 
Regular employees v.'ho arc duly qualified members of their reserved 
component of the Armetl Sef"'lices will receive, in addition to their nonnal 
vacation, a kave of absence consistent with ~ew York State Military Law 
Section 242. 
to 
L. LEAVES OF ABSENCE 
I.	 Parental Leave of Absence 
An unpaid leave of absence shall be granted to an employee for the purpose of 
child rearing as follows: 
An employee shall be entitlecl upon requests to a leave to begin within one year 
of delivery or adoption of a child. Said employee shall notify the 
Superintendent or his/her designee in writmg of intent to lake such leave and, 
except in case of an emergency. shall give such rlotil.:e at least thirty (30) Jays 
prior to the date on which said leave is to begin. 
Any employee, who is granted such leave of absence pursuant to Section 
above, shall have the following fe-employment rights: 
R.	 An employee shall be returned to the same po~ition or a similar 
position and within the employee's own area.. upon sixty (60) days 
notice to the District of the intent to return. Said return shul! be at 
the beginning of a semester unless by mutual agreement. 
b.	 Child care leave of up to one (I) year shall he allowed to all 
employ~~'s with rights to cxtend for one (1) year more. 
c.	 Upon return to ser.... ice an employee shall have restored the same 
benefits aecrued at the time the leave commenced. 
d.	 All employees on long tenn leave shall notify the District of their 
return no later than 60 days prior to the expiration of the [eave. 
2.	 Parental leave policies shall be consistent with current Fceleral and Slate Laws. 
3.	 It shall be assumed that when leave is granted for a period of lime as requested 
by the oppliciint for such leave, B mutual contract shall be deemed to exist 
between the District and the crnployee as to the time ofleave. 
It is understood, however, that such mutual contraet shall he Optm to review by 
the Board where undue hardship exist~ on behalf of the employee. An undue 
hardship shall include, but is not limited to, termination of pregmmcy, death, or 
any other reason that would necessitate the crnployee returning to work. 
M. OTHER LEAVES 
Unit members receiving an aeademic honor for study ur research shall be 
granted a leave of absence without pay for the tern) of such program, but nut to 
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exceed two (2) years. 111ey shall be;; advanced on the salary schedule. as ifthe;;y 
had remained in the Di.strict. 
I.	 All members of the bargaining unit are eligible. 
2.	 Leave granted on a full time basis tor up to one year. The District may extend 
fro up to one additional year. 
3.	 Purpose: Normally gmnted for academic honors, grants, research, academic or 
imtruetional programs, election to publie office, authorized plan approved by 
any corporate or governmental institution Or medieal leave (not subjtx:t to any 
other provision of this agreement). The Board may also grant leaves for any 
other reason specitied herein. The deeision ofthe board shall be final. 
N.	 GENERAL LEAVE NOTIFlCATION 
All employees on long term leave shaH notify the Distriet of their return not 
Inter than 60 days prior to the expiration of the leave. 
O.	 IIOLlDAYS 
The following holidays are granted with pay, per sehool calendar for the 
duration of this contract: Fourth of July, Labor Day, Columbus Day. Veleran's 
Day, Thanksgiving Day, the day following Christmas (2 days), New 'Year's 
Day, Martin Luther King JL Birthday, Presiden!':) Day, Good Friday and 
Memorial Day. 
P.	 WORKERS· COMPENSATION 
In the event a unit member is injured while at work and Workers' 
Compensation eovers the injury, tbe members shall receive. for the first seven 
(7) days of time lost from work due 10 such injury, the difference hetv.'ccn the 
amount paid by Workt:n;' Compens£ltion and his/her regular salary. 
Thereafter, the District shall £lpply !:>ick leave time to the extent of the 
employee's aeeumulation and eurrent allotment of sick leave days. The 
District shall then be entitled to receive the advanecd wage payment 
reimhursement from the Workers' Compensation insurer for all days for which 
sid leave bave been paid. Cpon receipt of the reimbursement from the 
Workers' Compensation insurer, the District ."hall reinstate sick leave day!:> on 
a pro-rate basis (i.(;.: the value of the reimbursement diVIded by the per diem 
rate of pay shall equal the percentage of siek leave). 
Q.	 Administrator..:;: will receive $300 each year tor the life of the c.:untract to he 
applied to rhL: adminislrators benefit package to be used [0 offset tbe cost of 
disability insurance for the administrator, the balance to he paid by each 
individual adl1linis\ratur. 
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R. RETIREMENT INCENTlVE 
If during the tenn of this Agreement, any member who: (a) has at least five (5) 
years. uf service as an administratur. within the Onteora Sehool District; and (h) 
is eligible for retirement with the Teac.::hers Retirement System (TRS) without 
penalty, submits an irrevocable letter of resignation for retirement purposes 10 
tne Superintendent by December 1llt of the school year in which the retirement 
is effective, the member shall receive ,a retirement incentive as per the 
following schedule: 
2008-2009 $31,000 
2009-2010 $32,000 
2010-2011 $32,000 
The employee shall receive Lhc retirement incentive paYi:lble witl1in one month 
following the end of the school year in which the retirement is effective as an 
Employer non-elective contribution into an IRS 40J(b) non·elective lax 
sheltered ,mJ1uity plan and/or II 457 plan within the allowable iRS niles and 
limitation tor the benefit of the retiring administrator. 
S. WELFARE PLAN 
The OAA will maintain membership in the OTA Benefit Trust. The District 
will fund the OTA Benefit Trust plan for the OAA current membership at the 
same levels that members of the OTA Bargaining Unit are funded during the 
2008-09,2009-10 and 2010-11 s<hool ye.",. 
The Dishiet shall make payments to the funds st:mivannually; one~half on 
October 1~\ and one-half on December lSlh, for the total amount. 
T CONFERENCES AND TRAVEL ALLOWANCE 
1. Attendance at and participation in conferences, workshops, conventions, and 
simdar meetings are a vital part of the professional person's development ax:td 
progress in the Geld. All professional peP.ionnel should be encouraged to 
attend such meetings. However, requests for attendance must be filed with the 
Superintendent one month in advance, when possible. 
2. The District shall pay all re-dsonable and necessary oosts of rooms and meals. 
If the cost of a hotel room is not approved in advance the total per diem rate 
will not exceed $62 per day for single accommodations and $55 per person for 
double accommodations when two or more individuals are attending. Meal 
allowances shall be paid on appropriate receipts in amount not to exceed $50 
per day. I,;xu::pt when £J. conference is held in New York City, then $60 per Jay 
[inclusive of tip money]. 
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J.	 To obtain reimbursement, participants shall procure the proper receipts and 
payment proof<; to comply with the New York State Department of Audit and 
Control directives. Reimbursements for expenses shull be made upon 
presentation of such proofs of payments. 
4.	 The mileage rate for use ofpriviltc transportation will be the IRS mileage rate 
in etfect as of July 1<I of that contract year. 
ARTICLE X 
Evaluation 
A.	 A minimum of onc written evalualion, with contL"'Tenee, will bc provided 
annually by the Superintendent or bis/her designee for each Principal. All 
olher building administrators, including Directors, will be evaluated by their 
Building Principal. All evaluations shall be on a form consisting of a narrative 
and a rubric that shall be developed in consultation with the Association by the 
Superintendent of Schools. 
ARTICLE Xl 
Assignments & Transfers 
A.	 Notice of an involuntary transfCT 01 It:tlSsignrnent for the tollowing year shall be given 
to administrators when possible. 
H.	 An involunbry transfer or reussig,lllm:nt shall bc made only after a meeting between 
the administrator involved ami the Superintendent at whieh time the administrator will 
be notified in writing of the reasons therefore. 
ARTICLE XII 
SalaD' 
A.	 Annual salary percentage increases for members of the bargaining unit who worked 
during the previous sl'hool year are as follows: 
200~-2009 3.5'% 
1009-2010 3.5% 
2010-2011 3,5<1/0 
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B.	 Effective July I, 2008 administrators that achieve tenure during the life of this 
contract, or wilJ altain tenure status in the DislriL:t in the following year, shall receive a 
$3,500.00 tenure payment in the year tollowing the achievement of tenure. Those 
administrators who previously received tenure while in the bargaining unit shall 
receive a $500.00 adjustment to base following the application of the annual salary 
ineretl~t; ior the 2008-09 school year. This amount will become a permanent part of 
lheir salary. 
C.	 TIle Summer stipends for the !wo Summer School Principal positions (Summer Prep 
School Principal and Summer Pre-K Principal) are at the rate of $2,750. 
D.	 Longevity for administrative service with thc Onteora Central School District shall be 
paid as tollows, effective July I, 200S: 
5 years $500
 
7 years $1,000
 
10 YC(lrs $1,500
 
15 years $2,000
 
20 years $2,500
 
25 ycars $3,000
 
30 years $3,500
 
Longcvity shall not be cumulative, shall not he added to base pay and shall be paid ba."ied 
upon years of administrative service with the Onteom Central School District. 
E.	 Effective with the 2006-2007 school year, administrators wilh a doctoral degree shall 
be paid an additional $2,000 per year. 
F.	 Effective with the 2008-2009 school year, thc Coordinator of Elementary Edueation 
shall he paid an additional $3,750 per year. 
ARTICLE XIII 
MisceUaneou~ Pro"Visions 
A.	 This agreement shalt constitute the full and completc commitments between both 
parties and may be altered, changed, addcd to, deleted from or modified aniy through 
the voluntary mutual consent of the partie... in a written and signed amendment to this 
Agreement. Before the Board adopts a ovhange in per~onnel polley which affects 
wages, hours, or any other condition of employmcnt which is not covered by the terms 
of this Agreement. the ASf'oeiation will haw the right to be consulted on such items. 
B.	 If any provision of this Agrcement or any application of the Agreement to any 
administnHive staff member or group of administrative staff members shall be tound 
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contrary to law, then such provision or application ~hall not be deemed valid and 
subsisting except to the extent permitted by law, but all other provisions or application 
shall continue in full foree and effect. 
C.	 The Board of Education shall provide onc copy of this Agreement to each 
administrative staff member employed for the school year covered hy this agreement. 
D.	 It is agreed by and between the parties that any provision of this Agreement requiring 
legislative action to pCTIllit its implementation by amendment of Jawor by providing 
the additional funds therefore, shall not become effective until the appropriate 
legislative hody has given approval. 
ARTICLE XIV 
Personnel Files 
A.	 All materials in the personnel folder shall he open to the scrutiny of the rnemher. 
excepting letters of recommendation. 
B.	 The member shall have the privilege and right to submit a written reply to any 
materinl in hislher personnel tolder. His/her answer shall he reviewed by the 
Superintendent, then aUai.:hed to the nppropriate material and placed in the folder. 
ARTICLE XV 
Term of Agreement 
Thi~ Agreement shall be effective as of July 1,2008 and shall continue in effect until 
June 30, 2011. 
ON BEHALF OF ASSOCIATION	 ON BEHALF OF ONTEORA 
CENTRAL SCHOOL DISTRICT 
117/] 
BY /(j/I----~- BY (y/d«Cfr~-r President ..	 Superintendent of Schools 
DATE: v''I', 
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